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Paragraph 105 of the Designation Order calls for each exchange carrier to

provide as part of its direct case evidence of and description of the information

underscored in the following:

(1) Ranges of data on the age of the work force.

GTE Response: The ranges of data on the age of the work force used in the

SFAS-106 actuarial study is provided in Attachment 1.

(2) Ages at which employees will retire.

GTE Response: The approximate average retirement ages utilized for the

actuarial study for SFAS-1 06 is 60 for Nonunion and 61 for Union.

(3) Length of service of retirees.

GTE Response: Attachment 1 also provides a summary of the years of service

at retirement used in the valuation for SFAS-106.

7. GTE furnishes the pertinent sections of employee handbooks, union
contracts. and other items in response to paragraph 105 of the
Designation Order.

GTE Response: Attachment 2 provides a copy of pertinent items addressing the

company's ability to modify its post-employment benefits. Brochures/election forms

used by GTE for all its employees contain a provision reserving the company's right to

make changes. These prOVisions are in two forms:

First:

Although GTE intends to continue the coverage and provisions as
outlined in the brochure, GTE reserves the right to terminate,
alter or revise the plan coverage and provisions.

Second:

GTE plans to continue offering the Retiree Health Benefits Plan,
however, it reserves the right to change, modify or terminate
benefits.

•
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How should price cap LECs reflect amounts from prior year sharing or
low-end adjustments in computing their rates of return for the current
year's sharing and low-end adjustments to price cap indices?

Introduction

In response to the Annual Filings, AT&T had raised the issue that certain price

cap LECs had improperly implemented their sharing and low-end adjustments.

Specifically, the issue is whether the price cap rules require LECs to compute their

rates of return for the price cap sharing and low-end adjustment mechanisms in

basically the same manner as rate of return carriers do in determining overearnings.3O

The Designation Order suspended the affected rates of the LECs which had sharing or

a lower formula adjustment ("LFAM"), imposed an accounting order and initiated an

investigation.

2. The reasonableness of the calculation used in the Annual Filing must be
based upon the the price cap rules already adopted. not a future
proceeding.

The Commission itself has recognized that this issue had not been explicitly

determined in the price cap proceeding, and has initiated a Notice of Proposed

Rulemaking ("NPRM").31 The NPRM proposes to "clarify" that LEC price cap rules

require sharing and LFAM to be computed as refunds were under rate of return

regulation. This process is referred to as the "add-back" adjustment. While the

30

31

Designation Order at ~32.

Notice of Proposed Rulemaking, Price Cap Regulation of Local Exchange
Carriers, Rate of Return Sharing and Lower Formula Adjustment, FCC 93-325,
released July 6, 1993. The Commission recognized "that this issue was neither
expressly discussed in the LEC price cap orders nor clearly addressed in our
Rules." kL at ~4.
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Commission can initiate a rulemaking to determine future policies, administrative

fairness requires that past actions be determined by the rules and policies in effect at

that time. The Annual Filings, therefore, should be evaluated for reasonableness

based upon the rules already in effect.

Moreover, GTE considers it unfortunate that the Commission is inclined to

intervene so quickly in the LEC price cap plan; seemingly second guessing its own

rules. To pull out this single issue to be reviewed in isolation at this time appears to be

apiece-meal approach.

The Commission has two options if it believes these rules require clarification, or

more accurately, modification. First, it may, and has, proposed changes to its current

rules in the context of its current rulemaking, CC Docket No. 93-179. Second, and

most appropriately, it could postpone any rule changes until it has had the opportunity

to conduct the four-year review period which begins at the end of 1993. Many times, in

the records of both the AT&T and LEC price cap plans, the Commission has spoken of

its intent to exercise restraint in considering requests for rule changes in the initial

period. From the AT&T plan:

Since we will entertain proposals to change the price cap rules
during the year-long comprehensive review periods, requests for
rule changes filed prior to that time must sustain a heavy burden.32

From the LEC plan:

To provide a fair evaluation of the program, it is also important that
the initial period before periodic review and the possibility of major
adjustments be long enough for incentives to operate. We believe
that a four-year period without major adjustment (to, for example,
the productivity factor) is reasonable. The real test of any such
program is experience. Failure to provide a reasonable period of

32 Memorandum Opinion and Order, RM-7481, released Oct. 15, 1992.
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acclimation could result in regulatory ambiguity, and resulting
uncertainty, that would effectively stifle the intended incentives.33

A fair evaluation of the overall price cap plan including this add-back proposal, the

treatment and definition of exogenous changes, and many other proposals will be best

performed as part of that comprehensive review.

3. Prior year's sharjng and low-end aQiustments should not be used in
compyting rates of retyrn for determination of the current year's sharing or
low-end adjystments.

GTE has calculated both sharing and low-end adjustment amounts based upon

its earnings as directed in the Commission's price cap rules. The intent of the sharing

and low-end adjustment mechanisms in the LEC price cap plan is clear, as are the

directions for application of these mechanisms. These sharing and low-end adjustment

amounts have been properly used in the computation of PCI levels presented in the

tariff review plan currently under investigation.

Sharing was proposed and adopted as part of the LEC price cap plan as a

backstop mechanism for extraordinary productivity gains achieved by a LEC in a

particular year.34 This mechanism was developed to ensure that the benefit of these

extraordinary results is shared with the consumer.35 Sharing, as currently prescribed in

the rules, is triggered when a LEC's earnings enter into the sharing zones. Sharing is

then implemented through a "one-time" PCI adjustment which lowers the cap under

which prospective rates are set.36

33

34

35

36

LEC price Cap Order at 1f386.

LEG Reconsideration Order at 1f1 02.

LEG Price Gap Order at 1f121.

kL at 1f124.
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This cap lowering is clearly different than the refunds which were part of rate of

return regulation and is not intended to achieve the same result. Under rate of return,

the refund actually reduced cash for the overearning LEC. No such exchange of cash

exits under price caps; rather, the cap on prices ("PCI") the LEC will charge in the

succeeding tariff year is reduced. In effect, sharing creates a potential future price

reduction. It should not be added back to the LEC's overall earnings as the

Commission suggests in the Designation Order and the NPRM. The idea of "adding

back" a sharing amount to the subsequent year's earnings would overstate the LEC's

actual earnings, double count shared earnings, carry the effect of sharing into multiple

periods and treat sharing as if it were a refund.

In its original proposal of sharing, the Commission anticipated that sharing would

be calculated based on a LEC's base year earnings.

Based on a LEC's earnings level during the base year for that filing,
we would determine if earnings were above the level that triggers
sharing.3?

The Commission confirmed that sharing is to be calculated based upon past year's

earnings.38 The rules clearly dictate that sharing is to be determined based on aLEC's

earnings for that the period, not earnings plus prior period sharing. Inclusion of prior

period sharing in this determination would inflate a LEC's earnings levels with revenues

which were not realized in the monitored period. Moreover, this add-back could result

in the LEC actually sharing much more than the prescribed sharing percentage due to

the inclusion of the same shared earnings in two separate monitoring report

37

38

Supplemental Notice of Proposed Rulemaking, CC Docket No. 87-313,
5 FCC Rcd 2228 (1990) at ~171. ("Sygglemental Notice")

LEG Reconsideration Order at ~1 06.
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calculations. Earnings should only flow through the sharing mechanism one time, i.e., a

one time PCI adjustment.

The original proposal of sharing also describes the Commission's intended

calculation and application of sharing as

an exogenous cost adjustment that would enable ratepayers to share
earnings above a certain level during the course of the upcoming price cap
tariff year. At the end of the year, an upward exogenous cost adjustment
would be made to reflect the fact that sharing of the excess earnings had
been completed.39

The completed sharing benefit prescribed in the price cap rules is a one-time

reduction in the PCI just as originally proposed.

The customer share plus interest will be returned in the form of a
one-time [emphasis added] reduction in the PCI for the next rate
period, calculated in the same manner as other exogenous
changes in the formula.4O

Furthermore, the sharing mechanism operates only as a one-time
[emphasis added] adjustment to a single year's rates, so aLEC
would not risk affecting future earnings ... 41

A reduction in the PCI as a result of sharing does not necessarily result in an equivalent

reduction in rates. LECs are not required to hold prices to the cap, in fact, many have

elected to hold prices below the cap. The benefit to be shared with the customer is

only a reduction in the cap under which the next rate period's prices must be set.

39

40

41

Supplemental Notice at ~171, n.290.

LEG price Cap Order at ~124.

kL at ~136.

•
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Sharing was not intended to be a refund under the price cap plan and should not

be treated as a refund in calculating future sharing amounts. The Commission stated in

the Supplemental Notice:

We wish to clarify that the sharing devices we are proposing here
are substantially different than the automatic refund mechanism
struck down in AT&T y. FCC.~. In that case, an automatic
refund was applied to all earnings in excess of the unitary rate of
return, with no corresponding automatic correction for earnings
below it. In our instant proposals, however, earnings are shared
with ratepayers in a manner that ensures that carriers can retain
earnings within a price cap zone of reasonableness if they can
generate such earnings. The sharing we propose could not force
the carrier's average return below the zone of reasonableness
earnings we propose to create. Our proposal to increase
prospectively a carrier's price cap indexes to the lower "formula
adjustment" level ensures that carriers will have a reasonable
opportunity to earn within the price cap zone of reasonableness. 42

The suggestion that sharing should be treated as if it were a refund is an attempt to pull

price caps further back toward rate of return regulation which the Commission has tried

to move away from for AT&T and the larger LECs. Add-back is plainly not supported in

the price cap plan.

To support the fact that sharing was not intended to be treated as a refund, a

review of the history of the development of the sharing, or backstop, mechanism is

appropriate. In the Second Further Notice of Proposed Bulemaking ("Second Further

Notice"), the Commission had considered certain backstop mechanisms:43 the

automatic stabilizer (permanent PCI adjustment) and sharing (one-time PCI

adjustment); the shortened review of price cap plan; and the refund mechanism

42

43

Supplemental Notice at 11172.

Second Further Notjce of proposed Bulemakjng, CC Docket No. 87-313,4 FCC
Bcd 2873 (1989).
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At this stage, the Commission tentatively adopted the automatic stabilizer with

sharing. When the LEC price Cag Order was released, the Commission had formally

adopted a backstop mechanism which only included sharing, while excluding the

automatic stabilizer, on the grounds that this mechanism was simpler and more flexible.

Furthermore, it ruled that this sharing mechanism "operates only as a one-time

adjustment to a single year's rates, so a LEC would not risk affecting future earnings,

as it would in the case of the stabilizer" previously considered.44

The Commission was convinced to reject the permanent effect of the automatic

stabilizer on the grounds specifically presented by GTE, in its Comments, that the

stabilizer would create "perverse incentives" which might seriously harm the LECs

when they had a productive year.45 While the Commission adopted the sharing

proposal, and rejected the automatic stabilizer, it failed to adopt the other two backstop

mechanisms, in particular, a refund. Based on the history of the price cap proceeding,

the Commission must find that the current rules exclude a refund mechanism, alias the

add-back adjustment.

The low-end adjustment is also based on a LEC's actual earnings under the

existing price cap rules. The amount by which current year earnings fall beneath the

lower formula adjustment mark is also used as a one-time adjustment to temporarily

increase the PCI in the subsequent rate period.

If the earnings of a LEC whose rates are set below the PCI fall
below the lower adjustment mark in a base period, it is entitled to
adjust its rates upward to target earnings to an amount not to
exceed the lower mark, using the prior period as the baseline.46

44

45

46

LEC price Cap Order at ~136.

~ at ~134.

~ at ~127.
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The arguments against "adding back" sharing would also hold true for the low-end

adjustment. Consistency dictates that they be treated in a similar fashion. The low-end

adjustment is a short term solution for company specific productivity issues or local

economic downturns. A rate case may be required if plan results become confiscatory

in the long term. The Commission recognized the possibility of this occurrence and has

directly addressed this situation in the price cap plan.47

In summary: The current rules clearly require a one-time adjustment for

sharing or LFAM that the add-back would violate. The Commission must abandoned

its suspension of tariffs in conjunction with the add-back issue and defer clarification of

its rules to either the NPRM or the four year comprehensive review.

Issue 6: Have the LECs properly reallocated GSF costs in accordance with the
GSF Order?

1. Introdyction

On May 19, 1993, the Commission released the GSE Orders directing LECs to

file revised rates, to be effective July 1, 1993, to reflect the reallocation of GSE costs

from traffic sensitive and special access to common line. Using the rates proposed in

the 1993 Annual Access tariff filings as a base, the GSF Filings proposed revised rates

based upon the reallocation as an exogenous change. Oppositions to the GSF Filings

were due to be filed June 23, 1993, the same day the Designation Order was released.

The Designation Order (at 104) Acknowledging that, due to the limited time within which

to conduct a review of issues concerning the GSF Filings, the Commission determined,

47

48

~at ~165.

Amendment of Part 69 Allocation of General' Support Facility Costs, CC Docket
No. 92-222, FCC 93-238, released May 19, 1993.
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in' "an abundance" of caution, to suspend the proposed rates and to make them subject

to the instant investigation.

2. The General Support Facility cost reallocations are correct as filed.

The reallocations proposed in GTE's GSF Filings are correct and in full

compliance with the Commission's Rules. Significantly, no parties filed in opposition to

the GTE filings.49 Since no issues have been raised by opposing parties or the

Commission (other than a concern for the timing), GTE does not believe that this issue

requires further elaboration or investigation.

Issue 7: To what category or categories should the LIDS per query charges be
assigned?

1. Introduction

The GTOes and several other LECs introduced Line Information Data Sase

("LIDS") as a new service in 1992.50 As required by the price cap rules for new

services, LIDS was included in the 1993 Annual Access tariff filing. The GTOCs placed

LIDS in the traffic sensitive basket. The demand for this service was then included in

determining the weights used to calculate the Actual Price Index ("API") for the traffic

sensitive basket. The Designation Order directs LECs to address the appropriate

category or categories for the LIDS per query charge.

49

50

The GSF Filings were filed on 14 days' notice. Oppositions were due by June
23, 1993.

The GSTC companies do not offer LIDS.
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2. L1pe Qyeey charges should be iockH1ed in the traffiC sensitive basket
since the costs associated with LIPS are part of the tandem access costs
which are in the transport ca~ocy.

GTE believes this element is correctly placed in the traffic sensitive basket as the

costs associated with LIDS are part of the tandem access costs which are in the

transport category. As the Designation Order (at para 62) points out, all of the price

cap LECs, except United, included L1DB in the transport category. GTE does not

believe that it is appropriate to place this service in the switching category because it is

part of the tandem access costs which are in the transport category.

Accordingly, GTE has properly justified its Annual Access tariff filings as

supported by this Direct Case.

Respectfully submitted,

GTE Service Corporation and its GTE affiliated
Telephone Operating Companies and GTE
System Telephone Companies

July 27, 1993

~~~~<-'--
1850 M Street, N.W.
Suite 1200
Washington, D.C. 20036

Richard McKenna, HQE03J36
P.O.Box 152092
Irving, TX 75015-2092
(214) 718-6362

THEIR ATIORNEYS

•



aiC: lELEPHONE OPERAnONS
1993 Annual Access Tariff Fillngl
I....' Dellgr1ad For 1r'lWltlgaion

Rtngee of Cate on the Age of the Workforce

ATTACHMENT 1

AGE RANGE
LAST
SIRTHOAY

18-19
20-24
25-29
30-34
36-39
40-44
46-49
50-54
55-59
eo-84
Over~

Total

11 OF
EMPLOYEES

1.
2,157
5,32j

, 1,713
16,546
19,477
1&,1'97
8,001
3••
1,138

111

%OF
TOTAl

0.22%
2.54fll.
6.2«N

13.n%
19,0i6%
22.90%
18,58%
10.11%
4.e~

1.34'
0.13%

100.00%

NOTE: AI Of Jlnuary 1, 1992; consistent with d8ta used in the
SFAS 106 aetuarialstudy.

Length or Service of RMIrees

VEARSOF
SEFMCE AT 'OF %OF
AEllF£MENT AET1AEES TOTAL
-------- -------- -------~

0-4 833 3.07%
6~·9 367 1,35%

10-14 1f17 4.34%
15-1; 3800 1~.18'"

a1-24 4,g16 18.14%
215-~ 5,_ 19,81%
30-34 8,058 22.38%
315-38 3,705 13.67%
40-44 1,17'0 4.32%

"-48 176 0.86%
50+ 28 0.10%-------_. ------_..
Toml 27,(»4 100.00%

N01E: Include. retirees only (spc::uesllld dependents 8l'! no!
InclUded). V,.. Of serviCe dati Is not IV"" for
approxImately 1~ of the retiree populMion, and as suoh ~

8lCeluded from hi table.

1:\123f1Ies\dat8\Idll3.wk3



ATTACHMENT 2

PrOVide pertinent sections of employee handbooks, contracts with unions and other
items that includlltltemems to tnt emplOylll concerning tne compa~y's ability to
modify itspost~ benefits package.

Find Attached:

1) Standard famat of VeBA agreement. Standard language used in
virtually al labor Igre&ments.

2) GTE Cheal senltlt Program ·'AI Satarted and Hourly Non-Union.

3) GTE North Incorporated Medlcsl PIIIn - Michigan Union.

4} Standard GTE Retirement Health Benefit Form.

5) Hourly Retirees' 8Ineftt Information - Haweian Tel.

8) salaried RetJr...• Benefit Infor~ - HllWaiian Tel.

7) Contef Retiree Medical and L1felnaurance Program· Utah Union.



1.

3.

2.

-

JANUARY, 1;;2

IWI~U!&tlQUM Of AG"EI.UtQ:

VOLuNTARy .PLoy" ".PlClA8Y AIIOOIAIION

BIIIBEI MIOICAL Iltjl!lD

GlflNED DOLLA" IINIFIIS

lPm_x) InCS llJojgr'll hereby mutudy IgrH te the
..iDliltvn.nt of In Intemal ....nueOodt Section 501 (c) (9) trust (a:so
I<nown • Volum.y Em.,... IIntftdary AIIOClation trutt} to provide tor the
payment of medical or other permialtbl. wettare benelits and administrative
service COltS for eligible .rnPOY.' who rltlre betw..n (EUtstiv' pat,)
and IE.pimp" 0tM\ wttft a MMeI or disability pension u'lder the
lCpmPM)c) Pension Plan Ind th.ir beneficiariM (hereinarter referree to as

the Eligltri. Participants). Thi. tru.t is being establiShed to provIde benefit
IICColrity fOr the term ot this Memorandum of Agreement.

Th. h.lnding and operation of this trust wUI be determi~ by the Company
bINd on reasonabll financial standards (and, wherl applicabt., regulatory
approval for recovery).

The ComI*1Y ag..... that fundi pI.ced'nto this trust will be used exclusiv.ly
to pay far the benefits and adminietrattYe costa heretofore desalbed.

4. DurIng the term of this MlmorandIJm of Agre.ment, Retire. Medical e.nefits
for the Eligible Par1iclpanta ..,.,1 be the same I.ve' and type of ben,fits as
provided in the Medical Plan for active .mployees. and subject to changes in
the Medical Benefitl for 1Cttv. employees.

5. During the t.rm of tN. Memorandum of Agr••ment. the Company shall
contribute up to the toMowing amounts for A.tlre. Medicil Ben.fits, as
dIIcIlbid in S.ction ., (htrtfMfter ref.rred to u D.flned DoDar Sen,fitS).
subject to the provisions contllntd in this M.morandum of Agreement

-A-
-B.
-C.
-D.

6. If the AeIre. Medicll .enetll CQItI exceed the Defined Collar Benefits as
dIIcItbtd in StctIon 5, the cIIfIfIncI ....1be payabl. to the Company by the
covered I'Itire. in monthly ,eym.nts In order to comlnu. Attire. M.dical
8entfttl.



Page 2 .
Continued (VEBAlRETlREE MEO,CAL'OEFINEO OOLLAR BENEFITS)

7. The Com'*'Y agr.. to notify the Union and to discuss Its letiona .nould the
Com..-nv dltermin. that the funclna or opel'ltion of the trust an~or IPplicab'e
seetlona of thiI Memorandum of~nt, oth.r than tho.. "etIons relating
to the lev.1 lind type of Ad,.. lttcICIII "neft1l, need to be modified or
rnclndtd prior to 'e.'"", [)*l .. ThIs notificatIon win take place, in
writing. within fifteen calendar __ prior to the date of modification or
rIICItIton. lNs notffieatlon will tpICIfy tn. cau.. for and t"eet of this action. It
the PI"" Ire unabl. to r.ach ..""'.nt on .uch chang." tht funding or
oPtr&1lon of the trult andlor WlclDfe _ettons of thil Memorandum of
Agreem.nt. other than tho...ecIIont "tlating to the '.vel and type of Retiree
Medfcal Benefits. wiD be moclfltd or I'IIcindtd It the Company's discretion.

S. Th. funding and operation of .. !ruat. the Ilv,' and administration ot the
R.tlre. Medical Benefits, the DefIned Dollar Benefits. the selection of the
Insurance Clrrl.r, eligibility for the benef1tl, .11 t.rms and conditions rtlated
th••o, and 1he resolution of any cbputel Involvtng the terms, condltlOt1s,
Intlr~", administration, or ....,.. payable nft r.st wtth the Company
and IhaII not be subject to the grilYance or arbitration procedure set forth in
the Collective Bargaining Ag....ment.

9. Thil Mtf'nOfW'dum of Agr.ement II efllctlve on (Effect"" PIli) and shall
expire on ,"rIMAn Pitt). The J*tIts spedflcally agree that 11. terms and r
conditione lit forth in .,1. Uemo"""" of ~.ement, relating to the Defined '.
DoHar ItnIftts and the level aM .. of "etir., MedlCil Benefits eurrently
given, nil terminate on ('''' Pit.) and shill not survlv. the
explr.ton of this Memorandum oi x;;;m.nt unl... agrHd to by thl parti•• in
wrttfnO·

By _

Oate, _

(Union)

By _

Oat•. _

'NOTI TO =aI!AHJ MIGQDUO".: State the applicable Oeflned Oollar Benefits
Amouru InStdon---.:-

.I
I



GTE CHOICES

• • • • • • • • •

Your Flexible Benefits Program

Dental

Long-Term OINb'iH~'

Medical

Ute Insurance



•

LOSG-TERM DISABILITY
(LTD) PLAN

If "ou deci~ie VO~! ~i(l n\1t wlint tu
peirticip"te Jr, 'the! LTD plall, \lr if \'0\1
ch:!et Option 2, you will be ~\l~lir~od
tl) pro\ide pnx)f of inSllr:t[lilit",;'Is
d~!icl"1bed III thl! pr~'lOLls flM.-i~C'lph
,>11 Me in!iurance, it VOLl want to dec!
or incJ't'lI~ cu\'eril~c in ~hl! ftlt~I:'e,

FLEXIBLE REIMBURSEMEST PLAN

E,,::n y~r you 1;et to ::ho(\~ anv
.""OUllt up to ~2.500 vo", want 'to
depOl'it into your helilth care reilt'
~urse!:nent account jIl1'L1 up tll 55,000
tor child/elder day care l'elmburse
m~nt (lCCO~li1t, Remember to plan
·.\'15~1y., .It yvu don't l.:se ~lP rOUT
.:ontributi01\$ in eligible l!xpens~"S I:ty
Dec~b~31. vou'l! fI,,'rfeit the LlI1
L.i~.,d money. •

If YOLl DO~'T ENROLL
GTE wClnts you and Yl.1l1r family pro
ttCted a8Din.<H the; event, in ~")\lr life
that could caUH finandal hilfdship.
T:,,,t', why it'!l V4!ry ill1portllnt fl)f

you tl) think ciln-fullv about \'()~lr GTE
CHOICES ~lectk'll'ls imd mllke in
ior.l'~~ dlKi.iorw, How\'\'l!r, if vou
don't e.iecidll! about Vl1~,r bf"lI!fit!l and
complt!h.' "-"lur t!ll!ctinn fnm, lw thl!
~nl'llllm~rit deil~1Iml", eTE will ch('\\)s~
illr you.

It ~'llU do not enroli bv thlt d~i1dlil\~.
you willl'lK.ive. by d'ein\llt. c,wlraKlf
uf:

• \1edici\), Option 3, yml only,
51,000 dNuctil,le

• Dental, Option 3, M cOHrage

• Liill! and AD&rO, Option 3, $10,000

1- 20

• Ln:\~-t<?Tm disClbility, Option :;,
110 cCl\'",rtlgt>

• t'1~''\il'l::, Rl:'imbtlrSel11~lit l'!;m:

- H~l,lth cnrt i!ccmll1 t - 110
C\II·r~lb\.ltion~

- Child/t!ld~'1'd.1\ 'C1rt<i1CCOllllt-
Iltl ';lmtr:b,:tLllli'!oo

AllY l)f ~'(\lLr GTE l'~netlt L1\ll!iIrS that
c\T1l lett Il\'~r .\rl~'l' VLlur Lit'TrUllt C(1\'t'r

il~I,;S ';11 into L'ttl:'ct will be tm'ft'it~d
by Y~l\.:. Yll\.1 n,,'~' IIllt chlln~t!' Ylll.lr de
t.,ult Cll, l:rr'gt.''; lll1til the next ,'I1l\\lr,1
.:ml)l1m~l1t,

IF THE PROGRAM Is ENDED
OR MODIFIED

GTr: :r:L-':I\.J. l\.' ":1o.)"i.JJlJ~ lh~ GTE
CHOICES pm~r" m i~ldeiil1lt~:v. B~lt

beci'l~l~ c()n~iiti(lns might ch"'''g~
~1l1e,<pectt:'dly,GTE reserves the nght
to ch<'ll1g~, slL~peJ1d, or end the pm o

~ram "t i'lIW time, In whole or in
p,,~t, In lldditilm. benefits mil\' be d:s
c()ntinll~d at ;my time for any group
or ~n1pl(lYet!s or il'lilcti\'f pMtiClp,mts.
'nduding Tc!tiret>s. In thl:! ~tnHkelv

t>\'t'nt that the progri\n~ is discon'tm
lied or terminClted. in whole or in p.ut
[lenetll.. II'ould be paid onlY lOr S€I'
\"ices nocei\'eo up t~, th~ d~~l:! of :;1\'0

~r.,m tenninl1tiLln Ylll! will be I"L}titj~i
it tlw GTE CHOICES prll~rrlm b
ClIl1...n.i...d

ONE FINAL THOUGHT

This is C\ S~U11111an' of thl:! GTE
CHOICES plc'lll!t. 'Detelil~d dl:!~cn p
tions of th~ C(W~rilges otterai eell1 bl' .
fou~ iI' t1w mdh'idutll S~lmtnilTV plan
d~SCrlpt'Ol1~ (S?:::h;) ~hc't tl)II~)\V this
5\.;m:llar~', PJ~~ r.:\'ie\\' ~ach SPD
b~for~ yOl.llnakt:' Yllur deciSIons cllld
if ~'Oll shlluld ht'l\'E" further qucsticlI1s.
C\lI1tact your I,)cili hllml1:' resourCl!!
reprl!sentatiw.
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ABOUT YOUR MEDICAL PLAN

;\okls! ~,f I.1S take rt!i1sonablt! prt!Cal1tions to
gmm1l'lUr healtll and Sili~ty. ~spite thi~,

stlllristic5 show that virfui'lly ~"eryCll\e wtll
sometime, somehow, M\"I~ lln il,jury or il1r~s

!oerlOU5 enough ~o requirt! II sttly in the hospi
till. Wh~'\ that hllppens, \\'~ waltt the 04lSt
ht'alth "ant pot:slble tor 01.lrt:t!! ws al,d ~'-lr

t.\tnili~.

Unfartunately, "llIil1lity health cafe cumes ilt a
high prict!, Whiht m(ld~rn, liteS<\\'ing t~h.nul.

ogv has become aVllililolt! to everyone. It IS
incre..,singly expen::livt!, This n"la~s the pro
te..::iol' YO\lr mediall :-ll!ln offers parhculc: rly
valul'lble.

The plan pays bfll...fits for hospititJ ch?rges,
doctors' bills, surgery, out~"Iatlel\t sernCl!$, ,
diilgnos,ic t~st!o. hom~ h~alth. can~, ill1d i\ wl.de
\'arietv "f llther 11ll!\.11CIII :lerVICes and supplies.
T:ll: piau hilS been Jesigt'\l!\.i tl"l help Y"'u and
,'our .'l\1"ilv recel\'l,l top ~l~Lality h~alth Ci1r~

;,\hen vou i,Hd it !nOli!. whil~ providing
il1c:l!l\Ch'es tor you to be an il'\telliglt1'\t con
Sl1m~r of medical ca~, Two of these incentives
art! Patient Advocate ami. if your location par
ticipAtes, ill preferred ?ro"ider organizlltiol1
(pro), l~'s important to keep th~se features
in mind bt=ellUH their \tH ens\,ues that you
rec:eive D'U'lxlmum benefits. '

GTE sponsors one m.tfr pilln for group med
ical ben.fits for aUeli&ibl, eruplo)'t!l!s. Within
this o\'erall plan. theft are sepIIrate descrip
tiOI\S of these bclWtts, 'bMed on tlw act\tal
benefits offered bv cliffer.mt GTE busint55
groups. This booklet dncribd the mtrdlcal
benefits for the partidpatin. resular full·time
and J'ftrt-time hourly employees of GTE North
Incorporated in MiCNpn ISEW Local 1106,
T:'lw are covered bv collt!(:ti"e bargaining
i\g~ments made "\·ith GTE,
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JilnllMY 1, 1q92 is. the d"t~ chan~~w~re Illost
;~;;e:ltly made ttl the pl<'ln.

This booklli!t ,,150 describli~ Ntir~~ mlidkal
cO\'ltragt? for eligibie partklpilllllg employel:!s
who re:ire 0:' or afll:!r Ji\nttary 1, lCJ92 St!~

the St!ction. "When You Retire,' fllr mor~
inf,,'rmation.
III this booklet, we've ~ried to dtscribe your
mlildicaJ ~nefi:s a! ll'1uch C\~ p~iss:blt in ~\'ery

~i"y lang\Ji'lI~. But SOalli t6lrUl~ ba\'t! ~dfie.:
m(,l"ming~. To help }'O~l Ul\denotClnd tl'l$C

term!>, \~e hayti sUlnmilrizl:ld them ill a glos
sary of terms on the! last tL'\r~ pages of thiS
bookllet, It mav help for you to rei," to the
gll)SSl!ry while you're reading. Ii you have
questions after t'el\dkg this n'ilteril'll, contllct
"OUT bl:ndib representeltive,

Ir.~.~;",i of ths plan, ~~lll cem cho{,.... to h~' '(,l
':1,)\ ~ragl! undt?r a he.,lth 11"'1t1 t~:'ilnce or';.:lI1l
zatwn ,HMO) it VOll :i\'l? ill till! sl:!I'\'il:e art~i\ or
An (iMO of~~~ '111 vour IOClltion, Set:: th~ sec
tion. "HeaJth Mitintenal1ce OrgcU1izatlons
(HMOs)," for more information, When you
retire. you !Ire no longer ehgible to puti~'ipc1t~

in all HMO.



• • • • •

Ii )'()L'l~[ b: AI\' HMO
If YCU':'1! in an HMO ''''hell co\'erllse
ends, vou'll have the SC\nle continua
tion rigllts unl.'ler the P.MO '" you
helve I.tnd. our plan. You A150 have
,he right to trans~f b4!tween ~he

HMO and ,cur plan dunng the contin
~la!iol' period at /lny open emt111lllent.

(U.,\\,[RTINC YOUR COVERA(.r

If you ftre an ftCtive empk'Yee lind
yo~r eoveftlse er.ds for a Nason othlilT
than plan terminlltiol', you car. con
vert your coverA.' to an iltdivldual
policy with The .ra\'elet5 No l"ediclIl
examination is necessary if you COll
\·t!~t your coverage within 31 d"ys.
You'll pi'ly the.;(ljt klr lnis polil:y.
Bt-neiits wiD be diUvre:,t from those
described in this bookl~t,

Your covere" depel1c:ients may also
convert thelf coverage 10 IndlvlduIIJ
polici. in the else of your death, '"
divorce, or a child leaching the maxi
mum ap for coveralf.
See your benefits representative
for more inlormation on converting
coverAge.
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If THE I'/..p, is E.~nED O[~

MODIFlI::D

GTE intends to continue this pl;m
il\deliJ1it~ly. Bl.lt beCIIl.lse CCl:'diti~lt~s

Inight change unixpectedly, GTE
reserves the right to change, suspend,
or end ti,e plan ilt any til1l~, in whol~

or in pilrt. in addition, bellefits milY
t~ discOl1tillUed at an)' :irnt for nllY
group of employees or inactive par
tiClpclllts, illd\.1cii:tg l'C:!tin.>t.'S In the
unlikely event tlla: the plCln is c!isc('n
tinulld or terminated, :n whole or in
paft,l~melits would be pClid only for
services received up to the dale of
plan temlinatiol1. You will be no:ified
ii the J.,Il1ln i~ ill1\t:l1d+:d.
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PLAN ADMINISl'.RA110N

Pia Hallie aDd
SpoDlOn

PI.a Reconl.

Plan
Ad·IDj....Cor

1'hft plan 11 Down II 1M CcdDI Redree Mldlcal and Ute lnIUranc:w

~
and ... wtItIn I*n- n.e plan II lponaored by ~Q.

buIinIn uaitl 01 co.t Corpatatlon. 245 Perimeter Center
, A.tIIma, Otoqta 30346.

Yoa 1lIIY obelia fIom ee PIIa ~1tI'IIlOr informaaon II to whchcr a
]*'daJIar buIInIII \ftc i••~ company spcm.oriftl this planwi. NIPIet to I ~euIar IfCIUI) of employees. as well as that buIlDen
unit. addrul. If it i, • pllft lIPOMor.
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